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§ 317.904 Change in type of SES ap-
pointment. 

An agency may not require a career 
SES appointee to accept a noncareer or 
limited SES appointment as a condi-
tion of appointment to another SES 
position. If a career appointee elects to 
accept a noncareer or limited appoint-
ment, the voluntary nature of the ac-
tion must be documented in writing be-
fore the effective date of the new ap-
pointment. A copy of such documenta-
tion must be retained permanently in 
the appointee’s Official Personnel 
Folder. 

Subpart J—Corrective Action 

§ 317.1001 OPM authority for correc-
tive action. 

If OPM finds that an agency has 
taken an action contrary to law or reg-
ulation under this part, it may require 
the agency to take appropriate correc-
tive action. 

[54 FR 9761, Mar. 8, 1989] 

PART 319—EMPLOYMENT IN SEN-
IOR-LEVEL AND SCIENTIFIC AND 
PROFESSIONAL POSITIONS 

Subpart A—General 

Sec. 
319.101 Coverage. 
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319.103 Scientific and professional positions. 
319.104 Applicable instructions. 
319.105 Reporting requirements. 

Subpart B—Position Allocations and 
Establishment 

319.201 Coverage. 
319.202 Allocation of positions. 
319.203 Establishment of positions. 

Subpart C—Qualifications Requirements 

319.301 Qualifications standards. 
319.302 Individual qualifications. 

Subpart D—Recruitment and Examination 

319.401 Senior-level positions. 
319.402 Scientific and professional positions. 

AUTHORITY: 5 U.S.C. 1104, 3104, 3324, 3325, 
5108, and 5376. 

SOURCE: 60 FR 6387, Feb. 2, 1995, unless oth-
erwise noted. 

Subpart A—General 

§ 319.101 Coverage. 

(a) This part covers senior-level (SL) 
and scientific and professional (ST) po-
sitions that are classified above GS–15 
and are paid under 5 U.S.C. 5376. See 5 
CFR part 534, subpart E, for pay provi-
sions. 

(b) Positions that meet the criteria 
for placement in the Senior Executive 
Service (SES) under 5 U.S.C. 3132(a) 
may not be placed in the SL or ST sys-
tem and are not covered by this part. 

§ 319.102 Senior-level positions. 

(a) SL positions are positions classi-
fied above GS–15 pursuant to 5 U.S.C. 
5108 that are not covered by other pay 
systems (e.g. the SES and ST systems). 

(b) Positions in agencies that are ex-
cluded from 5 U.S.C. chapter 51 (Classi-
fication) under section 5102(a), or posi-
tions that meet one of the exclusions 
in section 5102(c), are excluded from 
the SL system. 

(c) SL positions in the executive 
branch are in the competitive service 
unless the position is excepted by stat-
ute, Executive order, or the Office of 
Personnel Management (OPM). 

§ 319.103 Scientific and professional 
positions. 

(a) ST positions are established under 
5 U.S.C. 3104 to carry out research and 
development functions that require the 
services of specially qualified per-
sonnel. 

(b) Research and development func-
tions are defined in The Guide to Per-
sonnel Data Standards under the data 
element ‘‘Functional Classification.’’ 
The guide is available for inspection at 
the Office of Personnel Management li-
brary, 1900 E Street, NW., Washington 
DC 20415. 

(c) An ST position must be engaged 
in research and development in the 
physical, biological, medical, or engi-
neering sciences, or a closely related 
field. 

(d) ST positions are in the competi-
tive service. 
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